Simplifying the HCM selection process é
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Best Fit Analyzer

Select the best fit HCM product(s) applying three levels of system definition

1. Functional Lev&00current products from around the world list&CX taabase
2. Process Levaap analysis to identify additional compori@@s mlution

3. Data Levelavailable for Force.com platform developers and component assemblers
Component Assembly Map to build your own flexible HCM solution
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Component Assembly Model

TheHCM Mashup Buildsrcompliant with an
industry standard Component Assembly Ma
The model is the center piece of the emergi
HCM component ecosystem

R=CSAS

Humaon Resource Component Software Application Standard

Application Standard-E8AS), first published in

to evolve into a blue print for component develo
assembly.

Application Integration Solution
For many years companies implementing busine
applications have struggled with integration solu
There is no easy fix. Different techniques have b
used but all have failed to deliver fully integrated
with absolute integrity and without data redunda
and duplicated maintenance . Most companies h
resorted to periodic file transfers using APIs
(Application Programming Interfaces) and data
conversion tables. Standard defined protocols fa
exchanging data have made the transportation
process easier but not solved the problem. The
solution is a common database and that requires
common model. TheGHBAS based Component
Assembly Model solves the problem.

The CLOUD DEVELOPMENT & DELIVERY PLATFORM i The solution for the next decade and beyond

Input to the Best Fit Analyzer
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Clients specify their HCM component requirements using the GCX Select portal.

G8C SELECT

e Genersl Product Requirements | Oversll Functionsl Requirements

[create New... v

Level ONE Functional Requirements
cu i

rrent Client

Level ONE Funotional Requirements | Level TWO Function| | Requirements | Level THREE Functionsl Requires

YOU ARE CURRENTLY LOGGED IN AS|

ments | Documents

Level ONE Functional Requirements Detail

Client Details

Client Name  Qineti
Business Unit

B1.3 Employee | 24
PROCESS EXPLAINED

SPECIALTY COMPONENTS
821 Recruitment 15
822 Compensation
B23 Performance 15
B24Career | 5
825 Succession
PROCESS EXPLAINED

HCM software vendors use the Force.com application portal to declare the capability of th

G@( DECLARE

Home  Vendor Detsils | Vendor Capability ONE & TWO | Vendor Capability Level THREE D

B14 Bensfits 29
815 Payroll

CoreTotal  100.00

B2 Competency 10
B27 Learning 8Dev . 15

8210 Time

ocuments

8 Atendance

Specialty Total  100.00

YOU ARE CURRENTLY LOGGED IN AS

Search

Capability
Software Vendor Test

Search Al «Back to List: Vendor Capability ONE 6 TWO

[ Capabilty Detil

o]

Advanced Sesrcn Company Detals

Company Name  Software Vendor Test

Product for which Capability Details are Provided
HCM Product Name

Recent ltems
81 CORE Component Capabilty - Level ONE

B1.1 Capability
B1.2 Capability
B1.3 Capability

82 SPECIALTY Component Capability
82.1 Capability
822 Capability
823 Capability
824 Capability
B25 Capability

- Level ONE

GCXID 123

Product Version / Release

B1.4 Capability
B1.5 Capability

826 Capability
B2.7 Capability
828 Capability
823 Capability
8210 Capability
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About CET Output from the Best Fit Analyzer
u& ‘ Competitive Edge Technology3 Online redime best fit analysisoducts listed in order of percentage best fit
Best Fit Analyzer e VT R

Home | Best Fit Client Nomination [EISSSFNNVERPRINII RN Gap Analysis Level TWO Core | Gap Analysis Level TWO Specialty | Gap Analysis Level TWO Admin | Best Fit Analysis Level THREE

* Overall Best Fit HCM Products ~ [IlIF7 e o)

CET was established in 1994 to help clients identify
key HR processes and define their Human Capifal | &

Search All

Create New View | Edit | Delete | Refresh

Management (HCM) teChn0|ogy reqUIrementS tc. Su[:[‘ummuemslnwn m [7] Action  GCXID Supplier Name Core Total Specialty Total Admin Total Overall Total v
those processes PiE J\m\@ k] PSG International 20.00 30.00 50.00 100.00
Edit | Del 70 NuView Systems 20.00 30.00 50.00 100.00
CET always understood the limitations of the cufTen| .+ Do v swcmuoms 20 o o o0
generation of HR systems and sought to improve th¢ flf o e oW B e 20
quality of design and ability to integrate compon2nts e Dosis emoetssssm 20 o0 oo 00
other vendors and help clients deploy systems that | [ = ;‘i}j > dewlwemn OO e e 2
100% of their needs 4] Repicon Web TimeSheet [7] Edit | Del 344 Enterprise Support 2000 3000 5000 100.00
4 My W Workplace Solutions —\M\M 354 Oracle Corporation 20.00 30.00 50.00 100.00
The proprietary nature of systems and the lack Of O 4 uess Beoip o boasinmo . S = =
standards prevented seamless integration, poorjuse, # j=stes Oestioe 8 Pussters 20t all £l S
& 'S“%:I;m [7] dit| Del 276 Ramco Systems 2000 30.00 4500 95.00
acceptance and contributed to a high level of project—== =
failure.

In 2002 CET circulated a draft Human Resource 4_ Gap analysis to identify functional gaps and determine possible solutions

Component Software Application Stand@8ABR

for software vendor input.

In 2005 CET first published tHe3#S in a series of
books describing the composition of HR system$ and the
component attributes needed for reusable code and
interchangeable objects.

With the maturity of technology such as Web sefvices
and the acceptance of industry standards such as $SOA,
and the introduction of Softasa&ervice, the

platform was laid for component application assembly.
CET has now published an HCM Component Asseinbly
Model to enable companies to build the agile busingéss
applications needed in a fast changing world.

The Component Assembly model underpins the|entire
ecosystem described in this datasheet .

5. COMPONENT ASSEMBLY MAP

For clients wishing to specify requirements down to Level THREE, Best Fit Analyzer is able to produce a Caoimonehe AaS&ndaliabéese. Information
about what componeamtsrequireid produced on a list to act as a blueprint for component development and assembly.

6. ASSEMBLE your HCM SOLUTION using the COMPONENT ASSEMBLY MAP & HCM M

The Best Fit Analyzer produces a Component Assembly Map that can be used as a blueprint to assemble adisairttialbtzsegssrenoeets to build a
fully operational, 100% functional fit, fully integrated HCM solution. Ready for the HCM Mashup Builder. TdamsHmN/l Measteipdodcom platform and
uses the development toolset delivered as part of a Salesforce.com subscription. The Mashup Builder

Over 100 custom objects  Functionality for over 30 HR business functions
1
Over 2,500 custom fie|0‘.S Transactions, views and reports for over 200 HR prgte

Custom reports Data import facility to enable integration with incumbent H

Database & data views: A supporting ecosystem to define data elements, provide copy & paste business rules, formulas & picklists

7. BUILD your Own DATA REPOSITORY

For clients wishing to build their own HCM solution CET provides a service to clone informatiopigisti
CET Wiki and install it on the clients own development environment W
Competitive Edge Technology

t h PO Box 149, Ramsgate, NSW 2217, Australia
Www.cet-nr.com Tele: 61.2.9529 8170 Email: info@cet-hr.com




